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MY SR e 3y
(forafaermer sem o)
PR
T fewen, 2 WS, 2016

foRTavoT, ey v S99 guR) faffm 2015

1 9 91-1/2013 (& H. . THfdvafdenea™d e mANT ARIH 1956 (1956 BT 3)
RO S AMIFH & 1o 20 & Su—arJeve (1) W AYad ¥U A UST Y I ARIH 26 & s
(1) @ gRT (M) §RT Ued PRI & fharaa R favafderncry srga™ Mt vaggRr =1 fafem
Fffa #= 3@ B, T —

1. g oY, STRINT U9 waR=E— (1) 3 fAaffaw faxafdencra srgem ominT (Swr Mfére wverm=i # Afger
FHARA 7T BT & ARIE Sclied @& R, e vd 399 gurR)  fafaw, 2015 FgemeT |

2) 3 fafrgs wRa af # $ft ISR A FwIEl R AR B |
(3) TRHNI AU H I UHRE & I | 9 AR A ST |
2. gRATTS— &1 Ml H—aerct fvaaeg & o=id {e g STl 8-

(@) “NfsT Afar A 3l 8 fbll W oMy a7 B ve YT Afde—are g8 JoR § 8 A1 e, B B
I H BT dR | gRIare) gRT dls i gdrsr @ arf &1 IR a1 8;

@) iR ¥ el € Bl Id H AR BT dfe Sdied (FRraxvn, oy vd |He) SifefRm,
2013 (2013 T 14);

@) IRER” @1 e A W SfEr M W 7§ el R ST’ AEd A AT 39d Adg RN
Jlaan S JRIBIeTd, YANTRIES, ofdeR Bidl, 3faTd, Bid, YEed, BT dww, BIAEN, Ao Bel,
wfegH, A S e, UGl S Il TT 3 BB AU O WReY &g, beH, 96 ued
sarfe Reyd € don Rrad el gRT S=alen @ o & w9 § SR7 fear o e~ d 98
URaEd WA & Sl I© IH AWM ¥ 3 OF & oIy, I AR & Famar &3 990l gq
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()

I TR, ALTAl, JeFIT 90T, IR—JuTe & oy, eg—emafdy arell Fgfaqal & foy, Rkl & fog
STAN fhy S 7 WIHI, ARgde T9RE], Tddme Mol gd Ul 81 3 iRy {59 318
AT T HHARY ATal IeaeR AfeF A & TP B & $U H 9 of @ -8 I I
ofRer # afffera €;

“HRNT BT 31ef 2 fAafdenery e IMANT ST favafdenerd sgar AT i 1956 (1956 BT
3) @ AT 4 B A WM &

g AfdTdl W o S @l W E Sl Ve NI AR § BRIkg § o e fhel «ifire
Scired @ R &l SRR dx—aqal d W4 fodl afdd & afs $u 9§ 9=g § off g
TS & SRR & 9o VT Afdd U HHAN) 81 Adhdl § IRMdl S99 Yifsd Jfdd &1 Uh dHaR]
B Ahdl & AdT Uh a1l BT 3fqdr AfAAaD 8 AhdT ©;

(@p) “HHarl” &1 A, 39 afdd | T (S ifdfaw § oRwifa fear mar g qen ga gq fafsgsr o

gfie & ufemefi, Rremefi se@r 9 org 9 9m | N 9F 9 | aTaRe s § oW B,
IAAD,  SEAIA—HEIDh AMI—FEAS a8 d JoNR H & AAqA] a1, T &3 JemdT ¥,
RIS TR & FHoT ferar RufR # wrika afdqat 9

©) “PRIBR WEBR” A 1 § SR WAeie WA & UHE dRIGR YNGR, a8 {5 99 4 9 S

ST B T R S # Sty e FRRIM BT AT Y9ad afferd 8 | ardeie wY |
S g SRl & oIy, SRIGRI WHeER! & 312 & RIS THeRT ST & S AR
AR} (fTevor, Fa=or ga ordrd) M dor s9a Jaded FIEl § qwiin W g

(@) "SR e W (TISANS) ¥ Y - fIwdfdened S AT 2 @ ORT (W) B Srid

it & AR 2, U US Heldeleld Ol =68 12 (T) & Su—srgeus (1) &I arT (@) & 31l &
IFAR & AT U U R Sl AW favafdenery & wu H fdeafdenad gam i srefem
1956 (1956 T 3) ® STT 3 B I

(@mg) “smaRe Rrera Affy’ (M) (e d dreled dfAfe) ¥ et g 37 fafvgal & faf 4

(@)

% UM (1) & 3 & IJAR SR Wfed AWM gRT Tf3d &I S arell <R R
affa & g1 It uedl | B 9AM SSew dren b3 e dfha g O & <diffte dadievor
affa St oifffes Safies deel faare <@ (Shgaiiogayd) W e & sm<aRe Risud
[T (amswrl) & wu H gifed far S ARy

e, 918 dTel AMel H ITacR e W VAT gHEd e 6 g9 A El & oaia smaRe®
Rrerad o & U T Ta e/ &1 T 3mawde 2 | 93 b v e g9 ffmdt & graemy
ERT 91T BT,

wRfEa A #F O e R, @ gfa dagul fRy wnfie ' e IR § U A o @
5 Ul TRE ¥ AT HFB A AN B WP ¥ ol Icdred Gaell BT BT Sodad I
RERT & A9 | fHar o %81 8— o & oiffie ST amal &1 ararg d 9rfieRy &xer, fasd
) TR ST TUsdid # 31qdT g oifiTed Scile BTEl § T8N HYAT 31erar fhdl ey ol
ERT &I S ET Sird gediel 3 dl fHl gebed § qaR a8 Al e,

“Ifirp Salrs” &1 aref 32—

(i) U e orrErEl AR foad B wu § oifte waAn o gede o 81 W & srerr o
WG 37w Holgd BIel, A Bl &, SUHMSIAS Bl & 3fdl U Ufadhd AR ]
RT AR UST HRAT & 3fJal IRAfAd S1rar efd] WX URUMT gRT EfiFar & iR uRd
PR el Bl & T Y e # frefaRad saifdd e ar waeRt § BIg W U a1
I AH I Y TR FdER WA 2 (T’ WY IR | a1 o dR ) T

(@1) <iffrd 9T | gad s W A ARIRG, AR frar IR AiRgd & fRad ars
TR

(@) <ifTe 3TgUE AT SR DRl

() otfreargad fewelt e
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() SRS ©Y W ey AT AT T I Y& B BN BT
) arvelal wfeey @

(1) = oRRufoal & 3 fft o & @rrar o9 afde e ar | #) afe T urr o ®
AT 98 W ¥l 9aid @ IR # ® A7 S9N Hefd § Rrd @mue wu | ar fou v H
iftre dad fou 8-

@ fou dR 3 a1 Y ®U | ARHAFT IR <F BT aRIGT Sl s 99 @& Taol # &;

@) & & e | U S 9 91 AT dR A Sh1ae e B gHD;

(d) Hag Afdd ® ada AUdr S 9™ & Ul U 9k & a1 DY AR I gHDT ShY;

(%) TP S8 R ZAHAS A1 gYYOT ardraRvT U R

(€) W1 AIER BRAT S b e Al B WReT S YR, YIS el IS ARIRD
el BT G B aTel B

(Te) "B W] BT 3 IW Afed @ forg g f59 fafdraa yaer e gon 2 < Fafid su 8@ a1 )
Rrem A & b Soa e I H, Udh TIT UIGUHA BT AJERV PR @ B o oY
Jrgfer ufRreror urgashd Wl WA &

gId, 0 R v @ 9 gfe dis offte Sailed @) "edr Bidl € S 9ea e g
URER H G U DI UlhAT H 5— JEU g8 YI U el g © dl g9 (A & SER W
T BT BT Sod Rl G BT B HJHT SIY:

I U UAT BT ol fhedl Seaar e W= & yae urw & a2l 99 O H 9refler @
IR 9 BE & U BIE i SeT BT & O S SS9 Sod AR BT BT AT ST,

@) fesd TR afad gRT SaleT S Refd @ guiiar € o9 ot Saiied @) ger fasft Ry
fdd gRT A1 fxfl 91} & MEH §RT @ T8 81 SIf A7 A S99 Sod e WA &1 HHAN
JFrdT IAPT B o—dfcd I WM H U AN © Sl 30 3 [P HH AT Iga
3ITIT BT &;

(@) “IafreT” @7 31 B el afdd 9 TeRee agER E BY dR | a1 g dR ¥ e
T B HAd fodr Bl €

(am “HrIRerel” BT 3rf ® Seaar Afere e w7 uReR o wnfae €

(31) BT fI9RT, HreA, IUHH, U™, IEURT, A, ST, ARIT AT THiel Sl IUa
IR s AR §RT T ORE AT A w0 I Sy (A gRT e dR | 3rerar
YT ®U AT, @A arel a1 S9N At g;

(@) W B Welhe WA, W, Td RER a1 U@ a1 Wolge &5 AR 98
AT T AT Tl AT I IR AMeNd FRA Bl Fiew, @W&Wﬂﬂﬁﬁm
@ forg SyanT 81 far < <@ E;

) T DS I RaH AR 1aT B U ISFIR & SRM AT S’IIT & SRIA 31T
&d & aur o afafafsr § arama e @ 59 dier e 7 U 997 & forg
IR BT & Sl S Iod Aferdh Axerd # sreagd & forg § |

3. SR e Gl @ IfRfE—(1) TRe STk A ARe)

@) HHARAT vd B & Ul e Saed @& FRIeRer vd vy Heelt o N vd fafemi § Swiad
RTSTST @1 AT B JT aead SUgdd WU H Aferd e dom 39 fIFRMi &1 srawadarn
STINIR 37U Sregre el Ud Rl Bl e By,

@) <iffres SAlied & f9%vg UTaui & SIRNfEd BT J7 S99a [AWd TaR—UAR &I gHRed &<,
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(&) o b M @ FeH” (qﬁﬂﬁﬁﬂﬁwaﬁa%w@ﬁﬁmﬂﬁawwﬁmﬁqﬁﬁm
AT B, U BRIGH AT BRI, AfRBIRAT, HRIUTD], Fh A Td BT Eﬁ%ﬂ'eﬁwﬁ
DI GUTE! 1 A 9 S vd g1 fafvgdi # wonfia siifreri, uraarei gd a1l & SHer)
I GAREd S T ST Ui I SRS M,

(%) 39 91 @I UgATd 8T b WIfe wU | AT HHARI AT BIARI U4 B8 BIF aA drax o are
BE $5 UBR & oifld Scdred, YA Ud NV & If<id Hda-die 8, dagar |l foi &
SHATRAT Ud BRI & Ui GRS e foli1 e 21 & favg Fofaras wu & Afshy a9 ;

) <iffre Sadied & ufd I R wed bl Aifd @) Jrdee ufegar @

(Uh) T WRI TR AU URAR BI, HGHIE, Icdred, TR 72T ¢l AT F Jad a9 B Giaagdl
B G gfte BT

(G 39 vy # SFeddr U &1 {6 i Sciisd #§ @ wnfid &— Jo7 s9a | & gl
IRl STST Td Ufax Scaitsd 9 fawal § SIRredar Uer AT

(Ta) oo faexforeT & wfdferd wAT @ik wewyul el W), faftre wml w® a1 At 98 R ofie
Idied & us Ud YRUMAT BT AT ST T FeIF & A TR & a1 Bl 9 - B gal
P YT ST d HRAT S a1 oifiTd Scdted ddell Rreridl & Farm= & fofw a9 17 8 9o 59
IR H aRe Rrerd affd & dewil &1 faaRer, S99 dus areEn, Rrerd @ IR H fafr anfe &
IR ¥ FAFT A BIg AET MBI Ugel 9 & A e & A1 Gihd 7 (O b i dadiasor
[T S At Iafied & 9o &, U Siver A=IICISoleN BAfe 3FIve ARSI BIAHC— ol .G,

TUE.TE &R B o<IRe Riera Jff) (Sved Hrcled Biifc—as i) & A & Jifod
BRAT

e, 919§ T Y AW H SR e G gHed aX 59 UPR & Fera &1 1o
AL & R arawred gl @ ER W 9 [AfFgH & oFavid fbar T g1 T dIs o
e s faf el @ uraem=T & gRT 9" B0

(31S) FHH=MRAT Td BTAT BT IUALT MM & IR H g1, Q9 AR Iadre & RIdR g ©;

(@) emaRe Rrerd Affa & dewl gRT RIerdl & FueH, S iedr a9 nfe & ufshar &1
G AIeTeNd ®U ¥ B B oy, Frafid sfwgdl srerar ufRieror srisd derferd SR,

(@) HHAIRAT T BEI & T ISR $ Idied & FRIGIUT g Afbd 39 A TRRfid 9991 =18 98
S Bl Uae SR sferar Szacr fare R 3 Rerd ysTghd gl & SMeR R 2| Jferar
et & arex fhgl a@l & HROT 8

(Ter) Sad HHARAT T BT & U fhy 71U e Safied & forg It o @t € S <fdsa e qer
O gRT 999 B & ATAR AW HRIAE! HAT AT IRAER H i Iadied & FRIaRT g
TR ¥G Tl T AT YOSl Bl JenmRerfdy =,

(Th) AT 9 RER & TSIFGRNI T8l & HHIRI & o Har i & oaeid il Scdled &l Ud
REAR & w9 H AL

(TF) I STRMEHAT BIs BT & Al il IcUred Bl RS Il (S IR Td Il & 8l
THAT &) & Sedldd & ©T H S@HT;

(@) =1 fafgdl & usrE @ [ 9 dax 60 Al @1 @y # 37 RAfFfRMl & wraem i &1 e
gifad fear s, R saRe Rrera afafa @1 Fyfaa wie ©;

() saRe Rreraa |fEfa gRT @1 18 Rule! &7 T9Id9g wU 9 TR hRT;
(@) ve aiie Refa RUC rH SRR a/el @1, S96 e & fJaror 8, 98 JIR &A1 a1 39

AT BT I XA

3.2 gHT B arelt Tffaferii—

(1) = fs O sar o= g yeR @ Argd (e g oiRe Riera o
CMEMN) USRI &, S IfEAH fhAT SIYIT dem S ARI-9HY W 9enfd fdhar
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()

(10)

(1)

(12)

SIQT—ai{d =ITaTer & o1 Td o= id am PRl §RT SS9 &I e H aFaR
e BT 29T fova IgAR SR R fhar ST e;

SR Sfers R BT PRIGRI UOGR gRT AR w0 A IR g9 fHar S
IR T Ig <@ 9T a1fey b SN ). &) RpRen &1 fharaas gade9g w9 9
foar o1 @1 2 fF A8 . B g & forv IERg Awifdd WeE Sudiel $Riv
S @fee— RH drferd iR wad sgdRedr dfed (GFER, Wil BIfRR, 51 g
SR M) T (CTSURE, FATE TG I ddrell) Aftd i w9 4 =iy ||
BT 3 A &

IR / gaet i faRIy wY ¥ yarsal & RIBR a9 Wl 8 3R I gRT RIbrad b=
3R A SaTeT B BT 7| &, 9, o, e UugR, sreuiad usdM, Td gd wu o
AW A AGRET AAITD wY H AN 81 Tl & | FHABRI AR BT 59 TR B
SRIRfErTaall & Ui Afd AdeTeNear vd fRY SeRal & ufd Hdeaelia BN @
SIERUCTSIS

Rifd AT BTF IR SfFCRA BTF [IRY ®Y F MBI B &, 37 IeacR Afdrd AR
ERT I8 Fied wrrar Sy & oy Aderor &1 Afdedr Jedl fawn fer 3fd w9 9 «nf
8 %8 &

AW ey AT FRIHl gRT S9! ot Iadte faRiEh ifd &1 emar &1 Fafig wu
¥ 3t arfier gerr fasar ST AR

I rpeffe W Biell (RN 3@ AMg d9rH fAd™ ®w=l & ®U § 97 Sl )
(TR 3R ear T & &5 dwsi gRT foliT |aell |3l &l U+ Iwgel 1d
geedl qreasAl | Ffa a3 anfee | o we fawal | o+ 39 wefiear €1 Sg den
S R UN & ®U H IR w9 ¥ 91 ¢ qAT g9 oy “geidl e Rurd @
STIRT BN o, 39 IR H, ufaf Suaer &g o &

IR Wfere WM | yemEdl & oy Fanferd S ureusmHl | avad WU ¥ olfiie
HASIHROT TAT ifiTeh Idled &1 ARSI WR Udh AMUGUS B AV | Ieaar ferdh
AR & G faurT 3 Aie 9wl & foly driwned Fafa w9 derfad o S
ELRN
AR JeacR Qe W H O RE ARl Bl ARIEl $ Iid @ S a8y AR
39 fory Quitiiera quissifore wRmRierar 8 amay;

Py JeacR WfeTe e 5ea fdene uReR 8 R gerer el @aven 9gd SRl ©
AT 3T AWM & AN @ AIHd IR d I GRS §H8l 91 &, g8l gaia Jerel
TERAT AFRTAT TG XG—IGTd DT eh Iff~ar 3T 2;

T U9 el dRE | URIEd {RET W IMaedd WU W BMT Mgy foTHH AfZer gRew
WIHh Few A AT H 8, Ry G 91 R2 | GRefl WP Fygfad & ¥t d i
Ade-Teferar Ufeer & U o & w9 H A S Ay

IR Qe HRIH 3Maedd w0 ¥ favad+ o+ Jrarara & gHRad s faRiy w9 4
Sea WA W $ favgd aRe’t & erax i faumt & wem o T,
qebTerl, TIARTRIT ql e iR Ry w9 9 ¥+ 59 d& uga urn e
gﬁm@$%ﬁw%ﬂé|§qma%ﬂawma§amw%mmﬁaﬁ?

S I R R T8 Red €1 FHAR] Ud BTAl gRT YRl IR
W@ﬁﬁwmwwﬁsﬁqw$wmmﬁwéﬁ$m
TeaeR e HRIHT gRT WRINEE AT BT Yo fbar S =nfey;

AT IR e Fel gRT Afeell BEERI &1 |a &I wreIfiewar & &g | Afger
BEEN, S 99 THR & Icls ¥ Sl 980 GReM UM oxd 8, 99 S R & o
TRl W, T UG AT & H gl A | Ied e s9gd gar dfensil & oy s
TR E;
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(13)  gar Bl &I o1 H BEE™ H R SR P GRET & AHA DI Wedd qoi Rl B
IR &I §F1T ST a2y | URER &1 GRem Aeell NIl &1 Afzell dHaRl Ud BT

P GRETHAGAT & wU H 81 99 ST AMRY, O b Aaedehdl A 3ffed |qaeor a1
AR sem@ar o OM @1 W@aAar § deldl deA— fJevax Afgen HHar) ud

(14) W1 IR e Sl & oy uala w@rey gfawmd g siifcenes € | Aftensi &
fowg & 39 ufthar § foiim Hadl Sraex iR = ToOT 39 A1 8 Uh SN 0T fags @y
Jarg U B AR,

(15) werfdeneral 3§ At Ao ges g @rq] fhd M @1y vd S o e S =2y
IR T2 oIt Scdied faRel wfAfodl den eraRe R |y & gerl 9 gore a)a
IR GT ST ARy | 9D GRS B NIRG RERd Dl & OWREI | e
Tfafaftrt faaiRa s 98 <ifte Fadiaxor aied wfde € 9o Aafdd smeR ™
Wiffiep Sedies foReEl Nifcdl oRERT & yenRa gaiRa &1 | “ARplde go4qf@” U@
“IMTaTRE IrBIaAd W' e IRER FEHIRTdT HRA1 a1ty dife A BrRISTAy Jar=yT,
JMpYP g9 Tg 7 A B

(16) BEEMEI & dqred, 3ge, U=, gHauradl, [ ARERAT 16 3 PRGR Aal Bl
el & srerar SreaTee | HYYHl gRT STaEes! & SRR H AARMIYId ®©d A M a1y,

4. FIpTad FHEE a—

(1) <ifre SAfieT & favg T FRIGR UGNl e dddiaxor & fou te m=<iRe a=
dfed Te omiRe Rreraa affa @MEMIN) &1 Ted a3 | Sl o = aRaEr
grf—

@) TH YorRiH JAPERT ST Uh AR Fhrg e & 3R Sl Uh IS Ug W (Th
fawafaemera @ Rafd & uewR & 99 9 & o fo wefdenea & Refa #
He—UIHER JAral Jex ¥ =1 71 71) e Ao 3§ Fgad 81 o dRiGR] uiedry
ERT AT &

e A fo Rafa #§ @8 aRs wR @ Afdel &R SYae &8l 8 d dorH
SNBRY DI SU—ITIHRT 2(3M) H SR BRI & 31T BT AT LA ThieT
ﬁﬁ:ﬂﬁﬁﬁﬂ?ﬂw

“gord AT ST PR & I BrIATTd] fqdT YD UHielh H HIs aIRS TR Bl
Afget HHART T8I Bl 31egel BRI Bl ST ATFT & BRI 9 3frar fHr
=g AT a1 Frew | ¥ TR fear o Adar 2

@) T Ge e UG & IR-SATIRA HHART Sl ST AfRerel & Tl &
fog uftag & e e AMIfSTd B 3fdT B STHRI 8, 8o BRIBGRT UIeHRT
gRT =1fAd far S =Ry

(@) I fHd Amel | B WA © A S84 diF B 8 [ Eae Jd, FheR gd
QMERTR UR HA: 9l a1 SRR {59 BTAl @I URSel dArbdii=d Yomell §RT g1
T T

@) IR AN Gedl # 9 fEdl e H 9 ar fE Ui § 9 S ARkt @
AT & fol ufidg € a1 Uop U afdd 81 S i Scdied | IS AMl Bl
TSR &, Sl HRIGRT WEeRI §RT 1A 2
(2 omaR® Rierd AT & Fo TR § <JAaH Y 9e Afzard 81 1Ry
(@) SR dfere Wl # aRS wRRINe yal R FgE @fdd S gadfd, uad deuld, Ve,
goddd, S, faurT & oeuel offe sM<iRe |ART & Haw T8 B8l difd W &= & YR
F1 @rgar gEAkad @;
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@)  eraR® rerd 9ffd © Jowil ©F Fedr afy OF av¥ & gF1 | STk e Everd Ul
TP YUTTell BT SYANT PR TGP gIRT M<IRS ReRId de & ISl T Udh fagls 9rT gfaad
gRafida g <E;

5)  omaR® AT @ 9@ AT B & foy S I R RGN Aol rar avRl ¥ dag
2 9% PRIPGR UNGRT §RT U Yo fdT 91l BT YA fbar Sy, s FeiRa fear @ g;

() S Rafa # smaRe afdfa &1 sreger ATHRT serar @ g da, afe—
@ S\ @ URT 16 & UIAHTEl BT Seeied HRAl &, AT

@) 98 &M Ry & oy ad RAg gor © 3frar 99a favg gade # o f&dl s
% I ¥l IR & IR | Blg ggdlel oAfead o, 3ferar

(@) B IgRTIcAS HRIATEl & d8d 98 QN Uil AT B JeMdl S9d [dvE i
IFRMEATHD HIIATe! Affad B, AefaT

() SET AU YT BT GOUANT 59 WA dd [HAT © b drafea # SHH! Hani FR=aRan
DI SHART b Ul AT ST,

Tl U7 Sruel AHNI IfydT Wew, JTRefd, g9 Affa & ger fear o qon 9
UHR ¥ B arell R 1@ Wil @5 AR (buerd) Rfad &1 T AriaT R
9 ORT & U9l & STFAR ¥RT SIQ”

5. ATaR® Nera affy @EERH) — sraRe Rremd afafa awf —
@) R B FHAR el BTF Yford & U B RIGRIG Tof AT I=dl & a1 SH ARl Suael
BRI,

@) faae 99U & 3] a9 dedl 9 Sudel B arfe [Jarfed aai W gaigae S aHke
g 3Ifd HHAQeT fhar gR1 < 1 T ey 99 Rieadedt & AfERI B g1 T 8 a9
RraE [ TR ¥ IUSIHG GREHIV B FAqH Siexd 8l O™ IR Al ST, faqraar
aferen f&wm = 9<;

@) 9 e B ugaE IR [HY 91 S9 Rieraddmd! &1 GRem a91Y IG1 T7 WIghd 3adhe]
arerar IulRerfa et rfardareil # 8 gRT srmEr = N faarT # rerar fal wdefurdndt @
U RIFRE gRI, oI 3Mawdh ®U ¥ 9 ReFd & dfgd 89 &I s@fy # sear 39
JTURTIHAT & IRl BT T yraene far S

@) <fre Icdied Heael Rerml & fued oxad w9g ghfaa o & difsad aafd a1 aEl &1
oYor A7 fRAT SV SfAdT D AT ASHTd | fhar Sy, qorr

€) frdt @1 ongw =fdd & f9vg srEr ufiemd dRas W ufaes & gRREd s @ifs 9§
HEANT 37UdT BTF T WRferd fafafy & a2

6. BT B TG Sifd gsdrel P Ufshar— MR Rrerad afafa f&d ff Rrerma o srR e @ik
39 Rremd @1 Sifg &1 & forg 349 fafesl ok sftifem # FafRa yomel &1 srgure wwft arfe
95 T WU A [ B G | IeacR UlAe WM, ARG Rrbrra aife & |+ saede e
ST BRI Tlfh Sird Tedred eerdr & Fanferd 81 9 dell e Ma=adm 41 9+ IE;

7. T ITsT o BT SRR FRA o Ufshar — B o s &fd & fog smawass © & a8
e B @l [l 9 9 A & iR forikad Rierad am<alke Rierad afifa o ugd ax 3R afe
SR ®g TSl $g 8l A WA 918 &I "edl I b A8 & Aok 39 Id B,

It STel U Rrerd fiRad wu # 87 & 7 Al &, 987 31yl IifABRI 1rdT ATIRe ArAfad B
DS ¥l AeH, 99 Afdd & gRT fofRad RIera Ud &3 & oy T =1d FeIal U HT;

e, $HG A B AL, fIRIT wU A UK TPl b IR R FHI AT R B Faedl g,

5 e dRU 98 Afdd 39 BT @y & SR Rer—Id SRR &1 9 dfud I8 37 o

8. Sird usdrel @ ufshar—
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(1) Rrerd e w® aRe Rrerd dfafa sa! e ufd & gfaard & s9a o 89 3 91d =t
?ﬁ"ﬁﬂ—\’q}lﬁ—‘ﬁ,

(2) Rrera &1 9fd fe & 91g giardl 3T SR 39 R & IR H, G99 el & gdl, Tarsl
@ H T Ul $ A Td I gdl Afed &9 3T B @i § qmiRae B

(3) Rrprya urad 8 @ 90 Al & WiaR &1 Sifa uedie QX1 &1 S @12g | JrgRiamel |fed, afe 9 @,
qn, S gedrdl RUiE 99 S & R B & 10 A1 & HioR Izaor e FWIH & dRIGR]
ISR &I URgd B S Aty | 59 Red ¥ s aFl Ul & 9He 39 S @ adl Al
RrwrRert @ ufer < S,

(@) Sita Raré grg 89 @ 30 fodl @ Max 59 A @ RreRel R Swar e dveme & areget
TR SRS e, afe fedr O geT gRT S 3raf & Sifd & favg @is adicl SRR 7 &1 T8 8

(5) TFT H ¥ B 1 el NI <IR® R AT gRT UeH Tl /ol & [9vg Iwaar Wferw
R & PRIPN USRI & Tl B TTg Al &1 [afy 4 4 a7 37 sm@fdy 4 ardfier R a1
ST Ahdl B

(6) STaR Ve WA BT FRIBR WRISR I AMARS Rerad dfRfa &1 ReiRel & JgaR dri
Tl B BT iy ofar @ 91 98 s9d aN d fiad WU @ BRur W e e s Rrerad
[T B qAT IH PRAE G QAT Ul DI WS S| A GAY AR g8 ATARD  RIbr
[T ERT @1 T8 AR & AR SR &R &1 o7 ofar 8 a1 U dRoT aameil Aifed fora
10 & & IR STR AOT SIFT &~ SS9 9 U &I Ao ogn e favg sria o Sl 2
IR UfEd WIH B PPN YNGR IH JE T Fldd $HI Ul A & Ugard 8 3 Bl
BRATS BN,

(7) AMel BT UeH & Iz | UIfST el Uoh oIg &1 U8 IR Gl © | JAg B JRIR BIg 3MMdH
Faeiar e BT A1y | Af B g FT UK @ Sl 7 Al gy Swar Afed R
JeTe DI UihAT B M<IRP Rira AT & Aream A o ST | {3 W qusrie gwiay bl
J T #H, STef d% |¥d BT 2, 99 UIfed ud @1 O ddfe & foy S uReR® Rk & |HEe &l
SICEIECIRCIRTIG S

(8) Wifsa der ererar Mifea aafdd 1erar TATE 1@l STURIEHAT I UgdTH A= el &I SeHY a7 fagry
T I SF S UfhAr B SR 50 AAIh &5 § T ST

9. IARH FHETT:— Swaay Iferd v,

(@) Ife araRe Rred o= RAwIRe wxar 8 a1 Rierdedl sre@Er gfiara! o o= {6l ST
J1oraT faumT o *IFIRd fhar ST AT ® difds T 31erar ==y fohar # enfier <iRaw &4

Jd HF 91 E;

@) ST ueT ®I, IOl WR Heell Ud o f2a oMl & EReAU | 9 A8 9 HI aHhIeT Widd
?b_‘{ér;

@) Rrerdeal & B ft B srerar wres srerar gkieror srrar gdiemel @ G9g H dls 91d Udhc
T B B forv ufdars) o1 g wR <

@) ghRFa o & rRtEddiel & Wfsd fddl ¥ g0 991 &R AT F1MEY TAT JAT AaeH, IS
DI UET GHDT © A SABT IRER # JIer ufadfad o= <

€) oifte IaitsT @1 fodl Riera & uRemd weu, Riededl &1 ufieny vd Sddied ¥ gRe
USH R & oY TAT U fJdhel dTaraRvl IUdel o & foly 9 Ui fhd ST =nfzy;

10. TUS Uq BISIHI—

(1) REHAT Il ITaar TS FRIF &1 HHAN § AAT oiffTd SIS BT SI¥ U7 ST & df S
A & HaT FEl & JgAR &fvsd fBar S,

(2) <RI B THRAT BT @A gU— Il TS BIS BTF B, Al oAk ferdh Feq—

@) ¥ B & fRVEGRI ® A$ FHal © I, SH—Jdaierd, FIRTR, a IRTRI, T,
BIEgId, Wil Q4 UgErE U IS qd ggd §;
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@) Uud OOy 99y 6 URIR § SHET Y99 I 1T qiferd R

@) I T AW B T TIRAT © AT S BF B AW A frshiiRiag fear o1 ddar @ aen
IHHT M SE ARIM B AHEr F BSHT O Al &, $96 A1 & Y Y B JFA SH
RERSIRIE

(@) SrfgeemcHs URMERT JHraT WS ARl ORI YRG! TUS &I B,

(3) tfed afdd gemast &1 RGN 2| emaRe Rrerma |ffd grr rgeifia don erieR mier
ERT Wighd JalEel & I & oy Swaok Ui dwd ke ol &wn, e aqen
SORTETRAT X BT ST | < Garraol b7 FeiRor 4 SR oY g

(1) ST =afad 1 Ria=n RIS d91d, B, oIl Td §@ UgdT &,
@) Y ifid I Bl T & BRI I U SIIddT & FaaER Bl M+ IS Ul
@) Nifsa aafad gRT U IRIRE Td A9RIT Hdell R & forg wd fvy v fafeear =,
(@) i roRmEddl Ud S GRS @fdd @l 3 Td Sflad wR, 3R
() U AR YA BT UhHed WU ¥ A1 fbwi 9 g S &1 &iifre;

11. 3O Rora & faog FRiAE-

9 91d B GARFT w1 & forg & it Iadred amal § dHarRal vd BEl & GRem & graerHl
BT GOUANT 7 Bl, G UG gY 9a=1 gui Rrrydl & f3og uragm ﬁ?ﬁaﬁaﬁw%‘ﬁm
g2 Soadx dfere GREl | genlRd giRd fhar Sier anfRv | e Rrerag afafy afe ag freey
FMaTerc! & fb Mg U IRRRT oy, o, faguyel o srerar I8 WM gU 1 o a8 Rrerad arac
AT ATl & IfAAT YD AT BT I USATd & SR ITALT ST AT © df Ridrradal fafas
(10) @ S faffw (1) & dgd <f¥sd f5d o & fou 9w 8rn afe Rierded! te Hany g, e
I I8 RS U BTF & Al 98 39 [AFH &I U= (2) & Uaem™i & dR |oll & fofg
e BT TG BT o Rrepraa &7 T wRe 1T SHd foly UaT {ed SUAel 7 B U B
IR, Rerdedl & 996G RAE B B BRU 61 AT O AohdT & | RIGRaaal gRT gvqel
SEe¥d ¥ IR Rierad @ St usdra g1 aF fhar Ser =nfey der 39 aR # el sRarg @
fAwIRe fy S 9 4 59 fawg # iR yomell & o aR Sifd @1 Sl @ney;

12. IR U & aRomE—

(1) VA WA Sl ST 3qdl IRAR S rAcal qAT ol & Ui H JqHef a1 &l & o
HHeRAT Td BEI & Uit ot Sciisd & e, vy vd s\ 8 FeiRa fear w2, ar
=9 Refd 4 omanT fafdga Aifcw Sax e o 9 51 o sfoar sad o fIgell R aRarg
PHT—

(31) fareafdened erga™ AT AT 1956 B R 12(d) F AT B TS GV ST grFar &
S & a9y # 8, BT SMERT fhar S,

(@) SMANT §RT SMATH 1956 ®I &RT 2 (Uh) & i SrRfera gl # 4 39 favafdeney sremar
ARIfAeITed &1 A &S,

(¥) HRI Bl 3Efed fhedl 1 orga™ &1 & <

(@) SmAnT B foHeft ff A AT IRy AEEdT HRIGAT & id fhdl W WEIar & uTd B
@ forg S R & 3mura aifva far S

(8) S WRIRY $I, UG ISR Al Y99 & $egd Al YATRR Bl Uh VA AcH gRT gfed
HAT S GHMER TS H UHE U W SR T © A SuYgdd Wifedr H ST WA 8 e
JTART HI J9ase R YR fhar mar 8 don g Aifew & awom &) 18 8 & a8 g™

s Sdled @ fIog T FeTefiadn HIfd Aad SaaAdedd aaaudds o1 qadd T8l oxal
g

(Tw) afs 98 Udh AeIfdemed g d S9e Irg fAvafdened gRT Sud! deawgdl &I MERT &
B PR B for T
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(SN afe a8 v Arva favafderey R 8 @ & SRR &I 9 AHa [Jeafdenead & 3mexer &1
AT BT,

(Ta) afe 9 fod 0 Mfdf g & sr=ia <enfua srerar frafia fvafdene 8 @ S9a 59 WR &f
AMERT B & oY IUSHRT I WBR Bl RABIRET HAT;

(a1E) oI T faeafdenery Jrgar SMART SRR 1956 & =i UTaer fhdm ST 81 TagaR 37U+
AP RI & FTAR JAIT U A U AHIMEE & Y T0€ Y& PR Fohal & o qHI T a8
HerH o fafrdl # MgiRa uraami &1 srgured 781 aRar &

@) g7 fafdl & Sravid SMRINT gRT SS9 9HY dd HRAls el & Sl 54 a6 b G &l
3{UT U&T U R b oY Yad GIIawR & AR UR ] Fdls dR ol T 8,

[fasmI=—111/4/37A1./53]

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “aggrieved woman” means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;
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(d)

(e)
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(b)

@

W)

(k)

Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(i1) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;
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(I) “student” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEI;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI, but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(o) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEISs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.’

3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

(c) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itself to a zero tolerance policy towards sexual harassment;
(f) reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels;

(2) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI,

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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4.

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

@) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.
9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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sﬁall:
(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEIL, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;


apple
Highlight

apple
Highlight


16 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEI. Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4 The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9.  Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12. Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

(c)  withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f)  recommending the affiliating university for withdrawal of affiliation, in case of a college;

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-TT/4/Exty./53]
JASPAL S. SANDHU, Secy. UGC
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